
Job Stability, Earnings Dynamics, and Life-Cycle Savings

Moritz Kuhn Gašper Ploj
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• Model matches relationship of job stability and wealth accumulation
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Earnings and wealth dynamics

• Model matches relationship of job stability and wealth accumulation

• Model without heterogeneity generates too little heterogeneity
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Heterogeneity in job stability and job loss

• Consumption response anticipates and smooths present value of earnings
shock

• Large and persistent consumption decline after losing stable job
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• Individual wealth dynamics
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